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HIGHWAY SIGN WORKER II

NATURE OF WORK IN THIS CLASS:

Performs skilled work in the fabrication, installation and repair of
highway signs, striping of highways and painting of highway related
structures.

ILLUSTRATIVE EXAMPLES OF WORK: (These examples do not 1list all the
duties which may be assigned; any one position may not include all
the duties listed).

Applies paints on highways, parking lots, guardrails, bridges and
related structures according to traffic codes, rules and regulations.

Operates, maintains and makes minor repair on striping machine and
related highway equipment.

Mixes paints according to work specifications.

Fabricates and installs highway, construction and related structural
signs, through the use of power, air and electric tools and equipment.

Applies safe work practices on the job.
May act as a flagman.

Performs related duties as required.

MINIMUM KNOWLEDGE, ABILITIES AND SKILLS:

Knowledge of the methods, practices, techniques, tools and equipment
used in the fabrication and installation of traffic signs and painting
of highway and related structures.

Knowledge of traffic codes, rules and regulations pertainlng to
traffic signs.

Ability to operate, maintain and make minor repairs on a variety of
power, air and electrical tools and highway painting equipment.

Ability to mix paints according to specifications and prepare surfaces
for painting.

Ability to work effectively with the public and employees.
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Ability to apply safe work practices on the job.
Ability to understand and follow oral and written instructions.
Skill in the fabrication and installation of highway signs, the

striping of highways, and painting of guardrails, bridges and
related structures.

MINIMUM EXPERIENCE AND TRAINING:

(a) Two years of experience involved in the fabrication and installa-
tion of highway signs, painting guardrails, and striping of highways,
bridges and related structures.

(b) Any equivalent combination of experience and training which
provides the minimum knowledge, abilities and skills.

ESTABLISHED: JULY, 1980

DAVID R. FLORES, Executive Director
Civil Service Commission




