7.331
FINGERPRINT EXAMINER i

NATURE OF WORK IN THIS CLASS

This is moderately complex technical work involved in the classification, examination
and identification of fingerprints at the Guam Police Department.

Employees in this class performs the full range of the technical aspects of fingerprint

processing, development and identification.

ILLUSTRATIVE EXAMPLES OF WORK (These examples do not list all the duties which
may be assigned; any one position may not include all the duties listed.)

Collects fingerprints at the scene of major crimes/accidents; classifies fingerprints and
compares to determine identification; determines areas to lift prints and attends
auiopsies to obtain prints; assists in pattern interpretation of prints; testify at courts
as required.

Prepares exhibits/evidences for trial and court hearing; provides expert testimony in
court cases.

Maintains computer and fingerprint records, reports and data.

Performs related duties as required.

MINIMUM KNOWLEDGE, ABILITIES AND SKILLS

Knowledge of the principles and practices of fingerprint examination, classification,
and identification.

Ability to apply the methods and procedures in development and collection of
fingerprint evidence.

Ability to operate and read/analyze/match fingerprints  utilizing the
computerized/manual fingerprint identification systems and equipments.

Ability to read/analyze/match fingerpfints.

Ability to work effectively with the public and employees.



FINGERPRINT EXAMINER 7.331

MINIMUM KNOWLEDGE, ABILITIES AND SKILLS {Con't)

Ability to communicate effectively.
Ability to maintain records and prepare reports.

Skill in the safe operation of a motor vehicle.

MINIMUM EXPERIENCE AND TRAINING

A. Graduation with an Associate’s degree in law enforcement or related field and
one (1) year of work experience in fingerprint classification, examination and
identification;

B. Any equivalent combination of experience and training which provides the
minimum knowledge, abilities and skills.

NECESSARY SPECIAL QUALIFICATIONS

A. Possession of a valid driver’s license.
ESTABLISHED: SEPTEMBER 1995
PAY GRADE: l

HAY EVALUATION:

KNOW HOW: Di1 132
PROBLEM SOLVING: C3 (25%) 33
ACCOUNTABILITY: cicC 38
TOTAL POINTS: 203
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