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Governor To establish a list for the position of

MICROBIOLOGIST II

Announcement Number: OOA 117-16 Open: July 5,2016
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Pay Grade: OPEN: M -Dl; $40,762 P/A — M-07; $50,953 P/A
PROMOTION: M -01; $4D,762 P/A—M-18; $71,844 P/A

The Government of Gaam may oiler cnmpet,t,ve benefit packages, which includes tetirement Defined Contribution Plan 401
and 4571, health insurance plans cafe rita plan, an Employee Assistance Program annual and nick leave, paid holidays and life
insurance. For additional Information regarding the Government of Guam Renitement, please visit syy,axjcgns. Por other
inquires please yin It oepanmrnt of AdministratIon weboite www hr,deaeuam.gov

Who can Aooly

Open to all government of Guam employees and the public.

Quatification Requirements
One 1) year of profestional work experience in microbiological or related laboratory work and graduation from a
recognized college or university with a Bachelor’s degree in microbiology, bIology, or related field; or

Any equivalent combination of experience and training beyond the Bachelor’s degree which provides the minimum
knowledge, abilities and skills.

Nature ol work
This is moderat&y complex piofessior,at microb;ologic laboratory work. Employees in tnis class oerfom mooerately
complea professional teboratory dtsies independently and partic:oate In the futl range of comptex duties

tllustrative Etamp’et of Work
Perfnnrs noderate’y complex at well at standard mIcrobiologic and simIlar laboratory tests on various spacimena in
order to establish the oresence and identification of infectious agents. Etam,nes body fluids and ezudates and
performs other microt:ologitat examinations and studies. Analyzes and interprets data pertaining to studies.
ramicioaees In laboratory research work. Makes soerial blood and spnal fluid serological analyses and otner reou:red
studies. Mainta:ns records and prepares reports. May guide students :n use of equipment and performance analysis
and tests: sets up labo’atry equipment and experiments, maintains work space and may perform minor
ma;nsenance work on eq’wpment Performs related duties as renuired,

Knowledge. Abitisles S Skills
Knowledge of microbiology, general bIologIcal science, and related phases of chemistry and physics. Knowledge of
laboratory methods and procedures and equipment. Ability to perform a variety of moderately complet and
standard microbiologic and related laboratory analyses and tests. AbIlity to apply microbiologic and biologIc
principles and practices so problems in laboratory work and arrive at woskable solutions. Ability to understand end
interpret oral and written directions, for mulae and charts. Ability to work effectively with the public and employees.
Ability to communicate effectively, orally, and in writing. Ability to maintain records and prepare reports. Ability to
apply safe work practices. Skill in the use of the laboratory equipment.

Minimum Educational Requirements
All new employees Imeaning not a current government of Guam employee to include reemployment/re-appointment
eligibles), shall be required to have a high school diploma or equivalent as allowed by Public Law 29-113 when applying for a
position, with the erception of those positions listed on the list approved by the DGA Human Resource Manager.

Documentation Requirements
Applicants claiming educational accomplishments are required to submit official or verified copies of transcripts or diplomas
The diploma, degree, or credits requIred must come from an educational institution that is accredited or recognized by
either its goveinment or a government rocogn;red accrc—d.t,,g agency This apples to all sew employment alter Octobet 1,
ooe pursuant to Public Law 29-113 ii you wish to claim foe any preltrence points, please read the employment
application General tnstructimn page for additional information. II you have any questions, pleaee contact the Recruitment
Branch at 475-lOal/llZBftl7a

suitability Determination Form
Your employment application will not be deemed completed unless the Suitability Determination Form is completely filled
out, signed and dated- if it is not comolete or missing from your aop:cattnn, your application for this oosition wIl be
rejected please pay prticular attent-on to ouention e2 -F you answer ‘yer. you must attach your police clearance that is no
older than one Ill month frum the date of sutm;nning you app:lcatlo’i. n azd,tion, olease resubm t an updated SuitabilIty
fo-m if arytning occurred that warrants updat;ng your responses on your Suitab,-ty Form after you have submttted your
apptcat on



MICROBIOLOGIST II

Probe ition Pursuant to Pr 22-92

No person conv:cted of a set offense under the provision of chaoter 2Sot Title 9 GCA, or an offense as aef,ned in kticie 2 of

Chapter 22, Title 9 OCA in Guam, or an offense in any urisdicton which includes, at a minimum, ac of the elements of said

offenses, or who it Isted on the Sex Offender seg.stry shal work in any agency or instrLmenta!ty of the government of

Guam

Examination Requirements

Written test ne C inquired Applicants will be rated on a scale between 7000 and 10000 percent on the basis of their

training, education and eaperience in relation eo the requirements of the posItion

lntervlewlne Procedures

A personal interview or interview by telephone (if off-island) will be held by the appointing authority or his designee for all

eligibles referred via certification,

Employment Medical Etaminatlon

All applicants accepting employment must undergo a medical esamination and be declared by the physician as capable of

performing the duties of the position being hired for.

Work Eligibility

When efferec a position, you mO be required to preside proof of ident.ty and el gb.lity for employment in the United States

as condition of employment.

Drug Screening
App! canes selecieo or and offered employment with the Government of Guam shall uneergo and pass a mandatory orug

tout before being employed. Tha sIn app’:es to employees selected for Test Designated Positions (TDP), failure to seomit or

pass such drug test shall be gioundu tsr rescinding the offer of aopomntmene.

Police & Court Clearances Requirements

If selected for this petition, your selection WIll be conditIonal pending submission of a recent police and court clearance, and

taking and passing a drug test (see Drug Screening section of the announcement). The hiring department will mail a letter to

you explaining titene requirements. You will have five (5) business days from the postmarked date of your letter to submit

police and court clearances that are no older than one (1) month from the date of you letter. The cost of the clearances is

your responsibiliry. If you have altesdy submitted clearances with your employment application, you will not be required to

resubmit as long as they meet the dale criteria above. If you do not have ally conviction or conditions shat would warrant

rescinding the Aob offer, and pass the drug toss you will be notified of your start date.

Where to Apply

Submit aob applicat.ons at the Department of Admnistraeion, Haman Resources Dwision 2” floor, ICC building, Tamun ng,

between the hours of 800 am. — 5:00 P m , Menday trrougla Fr;oay. Individuals with disabilities who require special

accommodation should contact this office prio to any scheduled esam,nationt or Interviews,

ror More Information

Cat or CIsC us as we Depsrtment of Admin:stration, Human Resources Division at 1671(475.1141/1128 or the Department of

labor, One Scoo Caicer Center as (572) 475-5400. In addition, job announcements and job applicaeion foims art acress:ble

to Department of Administration’s websise at www hr.doa guam pov. Also, job applications can be downloaded ftom

www govguamdoct.com or email to doajobs@dea.geam gov

For: SH4iIE 0.1. k6Ai( Y’
PERSONNEL SRVlC4DMlf?TRATOR

HUMAN RESOURCES DIVISION

WE ARE AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER, WE DO NOT DISCRIMINATE ON
THE BASIS OF RACE, REUGION, COLOR. SEX, AGE, DISABILITY. EXCEPT FOR POSITIONS
REQUIRING BONA FlOE OCCUPATIONAL QUALIFICAITON.


