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Merit 0 portunit Job Announcement

To establish a list for the position of

FIRE CAPTAIN

AREA OF CONSIDERATION Guam Fire Department

Announcement Number: DOA 38-17 Open: November 16, 2016
Close: December01, 2016

Pay Grade: OPEN: MLO4-l; $40,149.20 P/A — MLO4-l 0; $60,225.20 P/A
PROMOTION: MLO4- I; $40,149.20 P/A — MLO4-20; $84,953.40 P/A

The Government of Cmiii’ may offer compemoive benefli packages, which includes reliremeni (Defined Coniribution
Plan 401 a and 457), healil, imisurance plans, cafeteria plan. an huiplnvec Assislance Program, annual and sick leave,
paid holidays amid life to sip rance. For addm ‘tonal infnrinai inn regarding ‘he Govern neni of Go;, iii Rem irelile n C - please
visit ss lv”•. cci icon - For at tier inqu rex please vi sit Depart ii wn of Adn no I sImm ion webs Ic ss ww di a

- ella itt. cc is

Who Can Ap p1w
Only per’iianenl. gos erniiteni of Guam employees from (lie depaniiient or agency as identified in the area of consideration above
can apply. The appointing aulhorily for (he abnve department/agency has idcnlified this position as a career development
opponunity for hicRicr enipiovees pursuant to nile 1 101 A I -

Qualification H egn reilic nix
Two (2) ears ol expenence as a Fire Service Specialist and pissscssinn nfan Associale’s degree or eLlnialenl radiI hours in fire
Sciem,ce. Public Administraijon, or closely relaled field limit an accredited im,slitunon: fir Ts’ o (2) years and five (5) uionlhs of
experience as a Fire Service Specialist and eoniplercon of fony-five (15) semester hours of college credits from an accredited
insimlutmnn; fir Three (3) years and (6) mmionihs of experience as a Fire Service Specialist

Necessary Special Oualiflcutiou
Must possess a valid Euiergency Medical Technician IENIT-B) certification (10 GCA §72105.4). Must pissess a valid driver’s
license. In addition to niceti na the N’SQs aIm ye, (lie mIt in-inc Curt i fleat inn heloss- tire req In red. I No Ic: All certilicat ions

listed liehi s’ wit Ii t lie c seeptlti n of (lie N ft EM’I’) l- II’ Basic) Certification ttumst lie [rout t lie Na (iii nal Boa rtl on Fire
Service l’rofessinnal Qualifications (t’rollnord), fir the tncrnational Fire Service Aeereditatiou Conaress (IFSAC)
accredited: Nafional Registn- Medical Technician (NRFMT) EMT (Basic) Certification, Hazardous Maierial Incident
Conunat,der. Fire ltsspcclor I. Fire Instructor I and Fire officer II.

Natitre of work
TIns is responsible supervisory work wInch involves direci ing and supervising a eottipomiemit. shift, fire station, or group of Fire
Fighters: including cquipnieot atid apparatus ennlained wo Inn assigned coitipany. Respnnsihm Ivies also include direcling and
supervising assigned Lonipany’s acliviiies and performance. This is highly difficult Icclstiical work involving the tntioing of Fire
Suppression. Rescue Operaiiuns, and Etnergency Medical Services personnel in Ihie wrung. inierpreiing. and enforeitso of fire
control laws svitlito the Tcmmnn’ of Guan,. Eiiiployees tn this class wor& watt considerable latitude iii the exercise of
tttdcpendetst judgiiicttt in conducting dtfflcult rescue operalmons. inspections of complex occupaitcics, aiid inteqiret and apply; on
a relatively high technical level, tire prevention regulations and pruccdttres. Work is perfonned in accordance 10 established
depannienial policies antt procedures. Work is reviewed for compliance viIh applicable laws. rules, regulations, policies, and
procedures tlsrotigli conferences. inspectiotis. and sutinsission of rcpuos. Work et,tails respotssihitily for (lie prolcclion of life and
property during emergencies and tile perforttiance of oilier related work during noroml slandhy operations.

Illustrative Examples if Vork
Respnnds with assigned conipany atid direcls its activities; as first arriving officer. (he position is responsible for the initial size
tip. adequacy of response. and use depto3lnen of nien and equipnwni until relieved by a superior officer. Investigaics and
generates reports regarding he nalture and cause of fires, including reporting on damages incurred, property sa’,cd. and oilier
pertine:tt ittforrtiation. ins csiig;tces fires to deleotone cause, f;tetors influencing its spread, origin and necessary coaecmrs’e
oteasures to he taken. Plans. schedules, amid direcis assigned company’s fire prevention progr;lttts such as imispeccion of public
huildiogs for the purpose of detecting and recottiniending (lie inttucdiate reotoval of possible lire hazards and the enl’oreenienl of
other fire prevent ion anti safety measures. Plans. schedules, and directs assigned company’s traiittig activities by condocling
periodic fire drills and in-sen ice training to persotitiel and nay assist in direcling traitsitsg activities at (lie hre Academy atsd fire

siations. Plans, schedules, and directs assigned cotispany’s pre-lire planning by making periodic inspecliotis of (lie various
districts in order to heconie more fansiliar wilts the location of fire hydrants, sprinkler systems. standpipe connectiotis, and the
physical layout of buildings. etc Supervises, coorditiates, and participales in activilies of prc-hospital eniergeiscy medical care

providing ioteroiediatc life suppoo services. Infornis assigned cotnpany of department direclives. orders, and policies; and
ensures conipliaticc. Inspecis personnel and equiptuenl (0 ensure conforttrnticc to standards and proper proficiency and readioess

in ctuergencies, unitsual eirntintstatsces. mid special events. Inspects desigtiaied buildings, preillises, amid processes for conditions
aftëcling the odgits and spread of fires or explosions, inclusive of he ittipeding of egress and the maintenance of fire control

sysicois and appliances. Recci vex and processes cotttplaints from the public regarding various fire hazards. Conducts studies

with regard (0 lIre efficiency -md effectiveness of tsperal ing procedures and ntettsods; subtttmi s recottitHetidations for

ituprovenment through channels (0 the appropriate superior ol fleer. Cot,tlucts research (0 originate or revise fire prevenfion laws,

procedures. anti equiptiscnt. Condutcms certificate of filt,ess exanitnap ions with persons applying for explosive hantller’s pernsitc.
Acts as a consuitaitt to the ptblic with regard to fire safety miteasures to be implemented for either proposed facilities for
constroclion or (lie relmhititation of c.sisling facilities,’ rnvides technical assistance and ads-ice (0 all departiticru and bureau
sulxllvisiotis. Trains tiid edstcates personnel fmtss industrial, comtttticrcial. instilutional. and governmiment f;uci lities in niethods of
basic fire soppressiomi, prevention and first aid, Enforces smatutcs and oilier ordinances for the safe trnttspttoation of hazardotis
niaterials and safe blasung operations. Processes applications (or fire perusils. general approvals, anti fire code variances.

h’rocesses perniit applications for privale fire hydrant svsietos. Coordinaes Atiomey General hcanngs and court eases regardiisg
the violation of ihie Territorial Fire Prcvem,tiom, Code. Es aluamec ihe need for installation and relocation of fire hydranis and
niains. Maim,taitss liaison xxiii, govensmneni and pdvaie imistiiutiusns concerning fire protecnoms and life safety niatiers of mutual
responsibility and inieresi. Mait,taiits files of all Fire Inspeci ion Repons on industrial. commercial, gos-cnnHemit. and oilier
occitpancies. Maintains mieccssaiy records and reports. Perlortns related dtiiies as required.

Kuowledne. Altilifles & Skills
K ‘owl edge of conIc ii pont rv pn nci p es. practices. ,‘mntl ii teltiods of fire admmnn i strati on, organ i nit ion and operation - Knowledge of

depaoiuenial operatitig procedures. roles ;mnd regulations. Kitowlcdge of the lechnical tspects of fire sttppressitln. preveotion,
rescue amid amitbulammce (tpcr;mtistns. Knowledge of (lie principles of heat emigineering. hydraulics. cttcniist0-, and industrial
production. Knowledge of lIme legal aspects of inspectiotu work. Koowledge of first aid principles, practices. aod techniqites.
Ability to effectively stipervise subordinates. Ability (0 organize, assign, and direct work operations. Abiliiy to perform

lechnical amid oilier highly eomupiex surveys of businesses, large buildings. including handling technical ttialten in com,m,ection
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FIRE CAPTAIN (DEPARTMENTAL)

svili, the issuing of permits and licenses. Ability to perform engineering and research work which “lay include reviewing of
building plans, considering code deviations, approving devices, and testing nf devices and materials. Ability to develop and
l’iaintain a reference library; research problems which arise during inspections or he conducting of fire surveys and wrile and
anienti various fire codes. Ability 10 timinlain charts and reports which would provide niaterials suitable for fire prevention
education antI aid in analyzing the work of assigned colilpany. Ahilily to make skelches of buildings following standard fire
prolection plan notations. Skill iii the use, operation, and care of fire suppression equipment and apparatus.

l Ii i,imt, in Edneatin nail Requirements
All new employees (meaning not a current government of Guam entployee 10 include reemployment/re-appointment eligibles),
shall he required to have a high, sch,onl diploma or equivalent as allowed by Public Li” 29-113 when applying for a position,
with the exception of those positions listed on the list approved by the DOA Human Resource Manager.

Physical Fitness Quahficatio,, Test (PFOT)
I:or informational purposes, Each, agency employing Calegnry I and Category 2 peace officers shall he responsible for the
adoun i st rat ion of tile Physical H mess Q tnt It fication Test C PFQT) shall nieet a it ni form mini Ilium physical fitness standard in
order to obtain anti maintain their cciii ficates froto the P.0..T Contnussion, The PFQT standard shall be equivalent to ilie U.S.
Air Force fitness lest, as currently emht,died in Air Force instruction 36-2905, dated October 21, 2013, or as amended in
accordance wit Ii Public Urn’ 32—232.”

Duettoten tat jolt Rent, irements
Applicants claiming edttcationai accottiplishittents are required to sttb,oit official or verified copies of transcripts or diplottias.
The diplnota. degree, or credits requited oust collie from,, an educational institution tl,at is accredited or recognized by either its
govenituemit or a government recognizeti accrcditing agency. This applies to all nc’v employtiient after October I. 2008 pursuant

to Public Liw 29—I I 3. If you wjs it to claitti for oily prelereitce lltti nts, please rend the employiiteii t 0 iplicu titijt Ccitt rol
Inst ructio ti page 6w addit jo nal i,,flirn,at tt. if pm tt have a n’ questiotu, please contact tite Recru ititteitt Bra itch at 475—
113 l1112%lll2tl.

Sttjtah,il its’ Deterttti ttnt bit Form
Your etttplo3’loent application will tint he deetijed completed unless the Suitability Determination Form is completely filled out,
signetl antI dated, If it is not cot,iplcte or missing from yotir application, your application l’or his position will he rejected.
Please pay particular attention 1° question #2. If 3011 atlswer “yes”, you must attach your police clearance that is 10 older that,
one C I I titorn Ii from t lie (late of suh,oilt i ng your apphcat ion. In add it it,ti, please resmth ui t an updated Stti tabi lily fortit if anything
occurred that svan-at,t 5 uptlati ng yott r respouises on your S at tahi lit7’ Form a 11cr yott have sttbtni tIed your tppl ication.

Pro itiltititin Pu rita, itt ttt P_I.. 28—9%
No person convicted of a sex offense under the provision of chapter 25 ofTille 9 GCA, or an offense as defined in Article 2 of
Chapter 28, Title 9 GCA in Guam, or an offense in any jurisdiction which incltides. at a minitituni. all of the elements of said
offenses. or who is listed on tile Sex 01 tender Registry shall vork In any agency or instnttocntalily of the go’erntllenl of Guattt.

Exu ,iiii,a hon Req Lnrdntdnts
A written test is tint required. Applicants will he rated on a scale between 70,00 and 100.00 percent on the basis of iheir training,
etlucation and experience in relation to the requirements of tl,e position.

lnterviewjiie Procedures

A personal interview or inters’iew by telephone (if off-island) will he held by the appointing authority or his or her designee l’or
all eligibles referred via centfic;ition.

E,ttpl ‘iv ment ted ira, I Ext. mmat jim 0
All applicants accepting en,ploymenl tnust undergo a medical exalilination and he declared by the physician as capable of

performing the duties of tlte position being hired for.

Work Fhjuilijhtv
When offered a position, you will he reqoired to prtivide proof of identity antI eligibility for employment imi the United States as
condition of employment.

l)rmte Scree,ijttg
Applicatits selected for and offered etuploytoent with the Government of Gtialii shall undergo and pass a titantlatory drug test

before being employed. This also applies to employees selected for Tested Designated l’osilion (TDI’). Failure to submit t,r pass
such drug test shall he groutids for rescinding the offer of appointment.

Police & Court Clearances Requirements
If selected for this position. your selection will he conditiotinl pending subt,iission of a recent police anti court clearance, and

taking anti passing a drug lest (see Drug Screening section of Ille announcement). The hiring depanmetit will mail a letter to you

explaining these reqttiretiients. You vili have live (SI htisioess days from the posttitarked date of your letter to stil,niit pnhice and

cotin clearances that are 110 older than tine (I) month frotu the date of your letter, The cost of tile clearances is your

responsibility. If you have already submitted clearatices with your emiiployliienl application, you will tint be required to rcsuhniil

as long as they fleet ihe (late criteria above, If you do not ha’e any conviction or conditions that would warrant rescinding

the job offer, .tid pass the drug test you will be notilied of your start dale,

Where to Apply -

Suh,iii I job applications at the Department of Ad ni nist nil ion, Ii utuan Resotirces Di vision 2”' fititir. ITC but Id ing, Tatno lang.

t,etween I he hoors of 8:00 a. ii. — 5:00 p. ni.. s londay t hrottgh Fri (lay. I iidmv id Liii Is lv bib distil, jilt id a liii reqti ire special

accnitauodu ti,t tis xliii mmiii contact this iflice prior tti all;’ scheduled exa mimi (it, us Ii r biitervi eu’s.

For \ litre I itfli rmat iii, -

Call or visit us at the Depafinteot of Adasutustranon, Huti,an Resources Division at (67 t )475— 1141 / i120. in addition, job
amimiotmceloents and job application forms are accessible through the Department of Atl,iii,nstrntion’s wehsite at

- Ii r.doa , ettatt I .uos’. Also, job appl i caliot,s can be dosvnl oatled fmtn s’”w. Otis CII ;tmtlocs cot,, or 7011 call e thai I to

ilti;tiobs@’tln;,,eti,ittt.gnv for additional informatitin.

,/

For: SHAr’4t G. L N7 TA

PERSONNEL SERVItES AMI STR R

HUMAN RESOURCES DIVISION

WE ARE AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER. WE DO NOT DISCRIMINATE ON THE BASIS OF RACE,
RELIGION, COLOR. SEX, AGE, DISABILITY, EXCEPT FOR POSITIONS REQUIRING BONA FlOE OCCUPATIONAL QUALIFICATION.


