4.415
POLICE SERGEANT Ii

NATURE OF WORK IN THIS CLASS

This is responsible supervisory and administrative police work involved in directing and
supervising assigned groups of police officers engaged in the enforcement of laws and
ordinances. Work entails supervisory responsibility for the protection of life and property during
emergencies and insuring the proper performance of overall police work during normal
operations. Administrative and technical supervision and assistance received is only at a
normal level from superior officers.

Work is performed in accordance with. departmental polices and procedures but requires
initiative and good judgment. Assrgnments are some times received in the form of written or
oral instructions. However, the absence of'su fficers in the normal channel of command
requires the constant

ILLUSTRATIVE EXAMPLES OF WORK: (T hese.e};(arr}ples do not list almhe d’utres which may
be assigned; arﬁ one posmon may not mcl_ude all the duties listed.)

Assigns, directs, inspe
maintenance
life and property

, and the apprehensron of violators.

Advises on arrests for vrolatlons

Instructs on police methods and techmques

Keeps records and prepares work reports

Performs related wor equired., '

~.rules and regulatlons

Knowledge of departmental operation procedur;

Knowledge of the modern prlncrples practrces and methods of police supervision,
administration, organization and operations: -

Knowledge of the technical phases of crime prevention, law enforcement, rules of evidence, and
related functions such as investigation, patrol, traffic control and safety, record keeping, care
and custody of persons, and police training.

Ability to deal courteously with the public.

Ability to communicate effectively.

Ability to keep records and prepare reports.
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Ability to exert physical force as required to perform the job.

Skill in supervising the implementation of police operations, programs and activities.
Skill in the use and care of firearms and other police equipment.

Skill in administering first aid.

Skill in the investigation and the arrest of cnmlnals and to enforce laws and ordinances as
necessary for the protection of life andspro erty : ;

Two (2) years;o experience in the rank
and an Assemates Degree or S|xty-i-.i-i(60) S

Captain, Major and Comn‘iander you are encouraged to complete'college courses in the areas
of Police Science, Criminal Justicé Administration; Public Admmlstratlon or closely related fields
or disciplines, and review the mlnlgnym experience and training regwrements )
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urrently employed as a

governmenf of'G; jam law enforcement ) cer [10 GCA §6. 0101(a)]

(c) Must be at Ieast elghteen (18) years of age' '

In addition to meeting the NSQs above the followm re u:rements must be verified upon
job offer: G E——

(d) Must be a United States citizen or a resident who is legally authorized to work within the
United States and its territories;

(e Fingerprints on file,
® Must not have been convicted in any civilian or military court of a felony, a crime

involving moral turpitude, a crime of domestic or family violence, regardless of being
pardoned or commuted by | Maga'lahen Guahan regarding such conviction;
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(9) A police officer dismissed for cause shall be permanently ineligible for reappointment to
any position in the Department. An officer who resigns for the sole purpose of negating
or averting a pending or anticipated disciplinary action to dismiss the officer may be
ineligible for reappointment.

(h) Must have good moral character as determined by a background investigation;

(i) Must be free of any physical, emotional or mental conditions, which might adversely
affect the performance of duty as a peace officer;

) An oral interview selection examindation'- .

(k)

test;
‘,af E

()] Psychologlcal festmg, and

(m) Passage;f;fhg po'li'/?gra,ph examinatio
Jﬂ ‘,'3 1 "'., 4

ESTABLIS‘ ED"

AMENDED: o 16
2 zNovember 1982
July 1984
May 1990
August 1991 4
s August 2002 &
& '-,;Januayry 2009

PAY GRADE: *
STATUTE:

E I 2 %‘Izoo
JLVIR D 3 (33%) 66
ACCOUNTABILITY. : D 1S 87
:‘-ﬁ.w M_-»-J* 353

ANl ity T

HAY EVALUATION:

_.(’.5”

This standard revises and supersedes the standard established July 1974 and amended
May 1978, November 1982, July 1984, May 1990, August 1991, August 2002, January 2009
and November 2009.

6(4»:{7»}3/] G—/o’!)?(f)"“'
BENITA A. MANGLONA, Difector
Department of Administration
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