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NLIKNL ABIUIES AND SKILLS;

Knowldge of p.*ibc persormd or ‘wiman resoas management andlor heaflhcaie operabons
and orga zalaid behavior

tCnodedge of aedenbahog mements for physicians an&or related healthcare professionals

Knowledge of sb’ategic sources for the reauitrnent of physicians and other healthcare
professionals

Knowledge of internet recnit,nent tools

Abdity to make decisions in accordance with established poliaes and procedures rules and
regulations. and employment mandates
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ttESSARYSPEAL WAL$ICAT1ONS:

fssesson Cla vac1 Dñv’s License is req4ired

ESTABLISID: Januaiy 2024

PAYGRADE: N (GPP)

STATUTE:. (If applicable)

HAY EVALUATiON: KNOW-HOW: E 12 230
• .. PROBLEM SOLVING: E 3(38%) 87

ACCOUNTABUJTY: El S 115
• : TOTAL POINTS 432

EDWARD M IRN, Director LOURDES A LEON GUERRERO
DePartrnentf Adrninstrabon Governor of Guam
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